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An essay on the HR marketing strategy of Eldery Care Facilities
targeting management university students, based on the preliminary
survey research of their recognistion and preference as the workplace.
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Abstract This paper is to discuss the human resource marketing strategy of eldery care facilities
(ECFs) and its governing entities facing the serious difficulties of the HR shortage, based on the
preliminary suvey research toward 59 of the university undergraduate students, who are applying
for a job, majoring health care and welfare management on their preference to work in the field
after graduation and its reasons. The marketing research results indicates that there is a great deal
of misconception and eventually indifference to the working conditions and benefits among the
job-hunting students. Especially, the open-answer questions reveals that the student may apply for
the ECF organization with sufficient marketing communication on information on the workplace.
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